Hedged Staffing, Inc.

Service Agreement
This AGREEMENT is entered into as of this effective date (as signed by the Client below) by and between Hedged Staffing, Inc. (hereinafter called HSI), a with business offices at 516 Azalea Lane, Suite A1, Vero Beach, Florida 32963 and the Client.
Recitals
HSI provides staffing services to employers in the U.S. 

The Client wishes to retain and use HSI staffing services.
NOW, THEREFORE, in consideration of the mutual promises and covenants contained in this Agreement, HSI and the Client agree as follows.

POLICY STATEMENT

HSI is an equal opportunity employer and refers all candidates regardless of their sex, race, color, religious creed, ancestry, national origin, citizenship, mental or physical handicap, medical condition, pregnancy, age or marital status.

SERVICE FEES


Job Seekers/Candidates – Services are Free 


Full Time Positions: 
  $2,500 Employment Fee Per Hire
$10,000 Retention Bonus Per Hire if Employment is confirmed at the end              of 6 months 
Contract/Temporary Positions - $500 per month of term, due when hired 



Team Building – Negotiable
Out Placement Services – Negotiable

OTHER FEES: Clients shall be responsible for and shall cause to be paid expenses incurred in connection with the cost of job advertisement fees, posting fees from job boards or other classified sections of publications, job advertisement package fees, vendor service fees, or any other fees. 
TERMS

Employment Fees are invoiced on the date the candidate accepts employment. 

Retention Fees are invoiced on the six month employment anniversary of the date a candidate accepts employment. 
All fees are due immediately upon receipt of the invoice.

If the candidate hired leaves client’s employment for any reason within the first six months of employment the retention bonus is waived. 
HSI will do its best to replace terminated hires. If a Replacement remains an acceptable hire for a continuous six months, the Retention Bonus will become due at that time. The original Retainer and Employment fee will be applied to Replacements.

LATE DATE FEE

If a candidate accepts a position with client (or its affiliate) within one year of referral by HSI, ALL Fees for the referral of the candidate are due and payable to HIS.
CANDIDATE SCREENING
Hedged Staffing maintains a database of talented passive and active job seekers. We work closely with employers and candidates alike, to precisely define the qualifications to consider with each job order. Then, our sourcing specialists meticulously screen each individual as compared to the qualifications parameters as listed. Only the most precise candidate matches are referred to the client for consideration.
NOTICE

Personal data submitted by HSI regarding its candidates is highly confidential and for the client’s use only.

In the event a candidate referred by HSI is hired by client in any capacity, HSI’s fee is due and payable regardless of the position for which the candidate is hired and the job order specifications and/or requirements.  Further, the fee is owed to HSI regardless of how the candidate is classified, including but not limited to, full-time, part-time, temporary, contract, project or independent contractor.

In the event an candidate is referred to client by HSI and client does not hire the candidate, but refers the candidate elsewhere, including but not limited to, another department, division, subsidiary, other types of affiliates or unrelated companies and/or persons, including other employment services of any type, resulting in the candidate being hired or performing work for client, client is obligated to pay HSI.

Hiring an employee of HSI is considered a valid referral and a fee for the referral of the candidate is due.

It is understood and agreed that HSI has no control over the work product or actions of its candidates or client’s facilities, and therefore, the client hereby indemnifies and holds harmless HSI and its subsidiaries, from all liability, loss or damage, related to interviewing, hiring or employment of candidates referred through HSI
REFERENCE CHECKS
While HSI screens every candidate, there is no way to guarantee an individual has an acceptable background. It is therefore, the responsibility of the Client to verify each candidates’ background meets the Clients requirements for employment.

We urge you to check the candidate’s references.  The information supplied to you is compiled from sources, which we do not control.  In furnishing information on candidates, we in no way assume any part of the user’s business risk; do not guarantee the accuracy, completeness or timeliness of the information provided; and, shall not be liable for any loss or injury from any circumstance or contingency beyond our control or from negligence.

This Agreement contains the entire understanding between the parties with respect to the subject matter hereof, and merges and supersedes all prior contemporaneous agreement, dealings and negotiations.  No modification, alteration, or amendment shall be effective unless made in writing, dated and signed by duly authorized representatives of both parties.

It is agreed and understood that any waiving or relinquishment of any rights granted in this contract shall be in writing only. Any failure by HSI to insist upon or enforce strict performance of any of the terms of this agreement or to exercise any rights herein shall not be construed as a waiver or relinquishment to any extent of HSI’s right to assert or rely upon such terms or rights on any future occasion.
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